THE COMMON COUNCIL OF THE CIVIL CITY OF NEW ALBANY, INDIANA, HELD A WORK SESSION IN THE THIRD FLOOR ASSEMBLY ROOM OF THE CITY/COUNTY BUILDING ON TUESDAY, OCTOBER 21, 2010 AT 6:30 P.M.

PRESENT: Dan Coffey, Bob Caesar, Pat McLaughlin, Diane Benedetti, Jeff Gahan, Kevin Zurschmiede, and President John Gonder

OTHERS: Council Attorney Matt Lorch, Controller Kay Gary, Carl Malysz, and Deputy City Clerk Mindy Milburn 

Mr. Gonder called the meeting to order at 6:35 p.m. and explained that we are here to receive information from Maverick Insurance regarding the newly offered insurance plans. 
Marsha ____ with Maverick Insurance addressed the board and stated that Mrs. Benedetti spoke with them on the phone and had a lot of good questions so they were asked to come give an overview of how the HSA insurance would work and how they decision was made to offer this new insurance. She discussed the Medical Comparison worksheet which is on file with the City Clerk’s Office. She explained that they did 12 open enrollments with city employees in the last few weeks to give them information to choose which plan is better for them and get a better understanding of how the insurance works. She explained that they city has partnered with Your Community Bank to administer the debit cards for the accounts and they are going to waive all the set up fees as well as all administration fees which is a wonderful service for them to provide to the city and since it is a local bank it is easy to access and work with.
Mrs. Benedetti asked for her to do a run through of how the HSA works. 

Mrs. ____ explained that the account is an employee account and the city has 

Mr. Coffey stated that he has an issue with this plan being pushed through without council approval and he has heard some different stories regarding this insurance and it sounds like some individuals have already signed up and he doesn’t see how that can be done before it is brought to the council. 

Mrs. Benedetti stated that is something they would need to take up with the administration not the representative from Maverick Insurance. 

Ms.___ explained that if every employee signed up for the HAS they would see a savings of 22.29%. She 

Mrs. Benedetti asked if she could explain the policy and how it works. 

Ms. ____ explained that they currently have a PPO with deductibles, co-insurance and co-payments. She stated that all those co-payments do not count against the deductable or co-insurance but with the HSA all they have will be a deductable and every penny that they spend will go towards that deductable. She explained that once they hit the deductable the plan pays 100% for everything in network. 

Mr. Gonder asked about the new plan 3 and what is paid by the employee.

Ms. ___ stated that the amount is zero because the city has agreed to waive the premium for the first year so they are recommending that they take the money they would have paid in premiums and put it into their HSA account. She went over an example premium of what a firefighter might pay annually and how it would compare to an HSA plan. She stated that this is a consumer driven plan that makes us more aware of what we are spending our money on. She explained that the nice thing about this plan is that you can also use the money in your HSA account for vision or dental although it does not go towards your medical deductable.  

Mr. Coffey asked if they would have to replenish the money if they had a medical emergency. 

Ms. __ stated that they would but the worst case scenario would be that they would have that $1000 or $1500 deductable to meet if they had a medical emergency. She explained that this is different from a flex pay in that you don’t lose the money at the end of the year and will roll over and it is an interest baring account. 

Mr. McLaughlin asked what would happen if they took the money out from something non-medical. 

Ms. ___ stated that they would pay taxes on that money and be penalized 20%. 

Mrs. Benedetti asked about the in-patient or out-patient surgeries and the amount that it was describing on the handout. 

Ms. ____ explained that the amounts was for out of network care but explained that if they were out of town and there was an emergency then Humana would cover it as an in-network procedure. She discussed Humana’s in network plan and stated that it is one of the largest networks but that doesn’t mean at any time that a doctor or a hospital can’t opt out of their contract with Humana. 

Mrs. Benedetti asked if they would get alerts if a doctor or hospital opts out of their contract with Humana. 

Ms. ___ stated that they generally do not do that. 

Mr. Gonder asked if the accounts are owned. 

Ms. ___ explained that it is the property of the employee and if they leave the cities employment they take it with them. She stated that if the person passes away the HSA account would go to the beneficiary but they can be taxed on it if they use it for anything non-medical. 

Mrs. Benedetti asked how it affects life insurance or other programs they are involved with that is bundled with the insurance. 

Ms. ___ stated that it doesn’t affect these other programs at all. 

Mr. Gonder asked if there is a spouse who also had medical coverage what is their policy on this. 

Ms. ___ explained that it is Humana’s policy that if they choose to be on the HSA their spouse can’t take insurance with their other company and if they do they can’t be covered by the HSA. 

Mr. Coffey asked if they had looked at any other plans besides Humana’s to see rates and asked if they could get a comparison to the county insurance and why it is cheaper. 
Ms. __ stated that they had not. 

Mrs. Garry stated that she is still on the PPO plan because she is 72 and can’t pay into this insurance through a deduction and realizes now that she has to be a better consumer just as much as if she were on this plan. 

Mr. Coffey asked how this would affect their retirees. 

Ms. __ stated that if they are under 65 they can choose either plan and the ones that are already on a retirement plan will keep that plan. 

Ms. ___ stated that if they have any other questions they would be happy to talk to them at any time one on one if they need and they can feel free to call their office. She stated that this will be a onetime special enrolment that will begin on January 1st if they choose to go with HSA. She stated that one of the biggest concerns that the employees have had is there are fearful and looking at worst case scenarios where they would have to come up with $1500 so they are asking that the money is funded on the front end rather than spread out for peace of mind on their end.
ADJOURN:
There being no further business before the board, the meeting adjourned at 7:24 p.m. 
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